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ARTICLE 1

RECOGNITION

The University recognizes the State Employees’ Association, SEIU Local 1984 as the
exclusive bargaining representative for all undergraduate Teaching Lecturers who are employed
at the University and who have taught at least five (5) semesters in the last five (5) years, or who
have currently begun their fifth semester of teaching and have taught four (4) semesters in the
last five years. Excluded from the unit are all other Teaching Lecturers, all full time employees,
all research faculty, all graduate assistants, all student teaching supervisors, all performance
studies instructors and all other supervisors, managers and confidential employees, as more
accurately described in PELRB Decision #2012-006, dated January 5, 2012.

For the purposes of this Article, the term “semester” shall include any period of time in which
students are awarded credit for a full 16-week semester, or its equivalent, and that is considered
as a full teaching term in the University’s Student Information System. As of the date of this
Agreement, the following are considered full teaching terms: Fall semester, Spring semester,
and Summer.

ARTICLE 2

NON-DISCRIMINATION

1. The University shall not to discriminate against any faculty member because of race, sex,
color, disability, religion, age, marital status, national origin, sexual orientation, disabled
veteran status, Vietnam veteran status, or membership or non-membership in the Union,
or any other protected class designated by federal or state law.

2. In compliance with the Genetic Information Nondiscrimination Act (GINA) of 2008,
University



ARTICLE 3
MANAGEMENT RIGHTS

1. The parties agree that all the rights and responsibilities of the University and of the
USNH Board of Trustees which have not been specifically provided for in this
Agreement or limited by law are retained in the sole discretion of the USNH Board of
Trustees or as delegated to the University System and to the University and, subject only
to









ARTICLE S5
DUES DEDUCTION
1. The Union shall be entitled to have payroll deductions for membership dues from any

Union member in the unit who indicates in writing that s/he wishes such deductions to
be made.

2. The Union shall establish and certify in writing to the University Office of Human
Resources the percentage of salary that constitutes Union membership dues. The payroll
deduction authorization form shall also be provided by the Union to the University.
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8. Under no circumstances shall the University be liable to the Union for the membership
dues owed by a Teaching Lecturer to the Union.



ARTICLE 6

ACADEMIC FREEDOM
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GRIEVANCE PROCEDURE
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such other unit members who may have information bearing on the matter prior to
presenting the grievance, provided the time limits in this Article are followed and
provided further that such assistance and discussion does not interfere with teaching
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Coordinator or Designated Personnel Evaluator. The grievance must be filed
within twenty-one (21) days after the Grievant has become aware of, or
reasonably could have known about, the action(s) being contested. The
submission should describe the basis of the grievance, the relevant facts,

provisions of the Agreement alleged to have been violated, the adjustment sought

and documents supporting the grievance.

ii. A Step One meeting will be held by the Program Coordinator or Designated
Personnel Evaluator with the Grievant within ten (10) days of the submission of
the grievance. If the Grievant is an individual faculty member, then at his/her
option, the Grievant may be accompanied at this meeting by a representative of
the Union.

iii. The Program Coordinator or Designated Personnel Evaluator will have
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iv.

one (21) days of the receipt of the Step Three grievance. The meeting will include
the Grievant, a representative of the Union, the Provost or designee and
representatives of the University appropriate to the problem to be addressed.

The Provost or designee will have fourteen (14) days from the meeting in which
to answer the grievance, with copies to the Grievant and Union.

Step Four — President

If the Grievant is dissatisfied with the Step Three answer, the grievance may be
submitted to the President at Step Four.

. The grievance must be filed at this step no later than fourteen (14) days following

the Provost’s answer at Step Three. The written submission shall include a
statement of all the facts pertaining to the problem, specifying the Article(s) and
Section(s) which have allegedly been violated.

The President, or designee, will arrange for a meeting to take place within twenty-
one (21) days of the receipt of the Step Four grievance. The meeting will include
the Grievant, a representative of the Union, the President and representatives of
the University appropriate to the problem to be addressed.

The President or designee will have twenty-one (21) days from the meeting in
which to answer the grievance, with copies to the Grievant and Union.

Step Five — Arbitration

Any grievance which has not been satisfactorily adjusted under the Grievance
Procedure may be submitted for arbitration by the Union within forty-five (45)
days of the President’s Step Four decision.

. The Union, within the aforesaid forty-five (45) period, may request a list from the

American Arbitration Association and selection
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d)

Acrbitrator shall first decide that issue and determine whether to hear the
substance of the case. The Arbitrator shall not be automatically disqualified
from hearing the substance of the case by reason of determining arbitrability.

Each party shall bear the expense of preparing and presenting its own case.
The compensation and expenses of the Arbitrator shall be borne equally by the
parties.

The decision of the Arbitrator shall be final and binding. However, both
parties shall retain whatever rights they have under the law to challenge the
decisions of the Arbitrator to the New Hampshire Public Employee Labor
Relations Board.

Unless otherwise mutually agreed, each arbitration hearing shall deal with no
more than one (1) grievance.
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ARTICLE9

DISCIPLINE

The University agrees that no bargaining unit member shall be suspended or discharged
without just cause. Discharge shall be the termination of a Teaching Lecturer’s
appointment prior to the expiration of that appointment.

The University also agrees that a decision to not to retain a unit member for misconduct
or failure to follow rules, regulations and policies of the University will also be subject to
a just cause standard. This standard will not, however, apply to decisions not to retain a
unit member for performance reasons or staffing or budget considerations

Written warnings are the first level of documented discipline. The University will not
issue written warnings to Teaching Lecturers arbitrarily or capriciously.

It is understood that the University, in addition to issuing disciplinary action, may also
include with such discipline reasonable remedial measures, when appropriate, with which
the Teaching Lecturer must comply, provided the remedial measures are rehabilitative
rather than punitive.

Discipline for purposes of this Article shall not include oral counseling or verbal
reprimands, nor shall it include performance reviews.

At the President’s discretion, a Teaching Lecturer may be placed on paid administrative
leave to permit the University to investigate potential or alleged misconduct that may
lead to discipline. However, being placed on such administrative leave shall not itself be
deemed discipline.

In cases where the administration is conducting an investigatory interview to i n Mal
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6. Affordable Care Act

If future revisions or interpretations of the Affordable Care Act by federal government
agencies and/or the courts conclude that such a workload could be deemed “full time” for
benefit purposes under the legislation, the parties will reopen this Agreement to negotiate
over the impact of such interpretation or revision. In the event that the ACA is revised,
amended or repealed or altered in any significant manner, the parties agree to reopen this
agreement to discuss the impacts of said alterations of the ACA.
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ARTICLE 11

APPOINTMENTS AND ASSIGNMENTS
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Such factors are not in order of priority.

Seniority, within the bargaining unit, will commence upon a Teaching Lecturer’s fifth
semester of employment as a Teaching Lecturer at Plymouth State University and continue
semester by semester.

4. The University agrees that any Teaching Lecturer who is not given an appointment due to
performance related reasons may grieve such decision under the Grievance and
Arbitration Procedures under the standard of whether the University acted arbitrarily or
capriciously.

5. Any Teaching Lecturer who is interested in teaching for a given semester or academic
year shall complete and submit a teaching availability form indicating his or her
availability for assignments for an upcoming semester which shall include the times and
days of the week he or she can teach and an indication of how many credits the Teaching
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10. A Teaching Lecturer who is not available for appointment or who otherwise does not
teach at the University for five semesters within a five year period shall no longer be
considered a member of the bargaining unit, except that this period may be extended at
the
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All annual evaluations.

Review any scholarship that the TL, at their option, may decide to submit.
Copies of at least five years course evaluations.

All reports of teaching observations/evaluations.
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ARTICLE 12

FACULTY PERFORMANCE EVALUATION

1. The purpose of performance evaluation is to ensure Teaching Lecturers’ efforts align
with the University mission in their roles and activities in teaching. In addition, such
evaluations can be used to improve instruction and to be an aid in determining the
retention of Teaching Lecturers and in deciding upon teaching assignments.

2. Student Evaluations: Every Teaching Lecturer shall be evaluated by each class each
semester, using University-approved course evaluation processes and forms, which may
also include program-approved questions. At the end of each semester, the Program
Coordinator or Designated Personnel Evaluator, or designee, will review the course
evaluations and provide written feedback to the Teaching Lecturer as appropriate to
context and need. Written feedback by the Program Coordinator or Designated Personnel
Evaluator , or designee, shall be returned within a reasonable timeframe to be informative
to the Teaching Lecturer.

3. The Program Coordinator or Designated Personnel Evaluator or designee has overall
responsibility for the regular evaluation of Teaching Lecturers. This will include, but not
be limited to, the following:

a. The Program Coordinator or Designated Personnel Evaluator or designee may review
syllabi and applicable course materials, examine assessment methods, observe
teaching and review student course evaluations to evaluate teaching effectiveness.
The Program Coordinator or Designated Personnel Evaluator, or designee, may also
take into consideration student complaints and commendations, both written and oral,
about a Teaching Lecturer’s performance. Nothing shall preclude a Teaching Lecturer
from providing additional documentation to the Program Coordinator or Designated
Personnel Evaluator, or designee, regarding her or his teaching performance.
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ARTICLE 14
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ARTICLE 15

BENEFITS
. Teaching Lecturers are covered by various statutory benefits such as Social Security,
Workers Compensation and Unemployment Compensation, within the limits of the law

and as those benefits are legally interpreted.

. Teaching Lecturers may contribute their own funds to a 403(b) retirement plan in
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6. Teaching Lecturers are entitled to the following:

Access to University computer facilities

Individual University phone line

Individual University email account

Individual University mailbox

Picture ID which provides access to University facilities, tickets, and parking passes
on the same basis as other University staff. These presently include:

i. Borrow

Pop o
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ARTICLE 17
INTELLECTUAL PROPERTY
1. Faculty members are expected as a normal condition of employment at Plymouth State

University to develop and keep current the courses they are assigned to teach. The
University shall encourage Lecturer creativity and
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ARTICLE 18
HEALTH & SAFETY IN THE WORKPLACE
1. Workplace Safety. The University shall provide Teaching Lecturers safe working

conditions and workplace protections that meet OSHA standards and other applicable
state or federal regulations governing workplace
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ARTICLE 19

EQUIPMENT
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ARTICLE 20

LECTURER- UNIVERSITY COMMITTEE

There will be a Lecturer-University Committee with three (3) members on each side that will
meet once each semester to discuss matters of general interest to the Teaching Lecturers or the

University, including office space issues and payroll deduction issues. These meetings shall not
be used for negotiations or to discuss pending grievances.

ARTICLE 22

NO STRIKE OR LOCKOUT

1. The Union, on behalf of its officers, agents and members and all Teaching Lecturers agree
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ARTICLE 23
DURATION

Except as otherwise provided, this Agreement as executed will be effective as of
ratification by both parties, and shall remain in full force and effect until June 30, 2025 and shall
be automatically renewed from year to year thereafter unless at least 180 days prior to the
expiration date either party notifies the other in writing of its desire to terminate or amend the

Agreement.
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