UNH Proceduresfor the Protection of Minors

The University of New Hampshire is committed to providing a safe environment for all persons,
including but not limited to children, and to prevand respond tabuse, neglecand crimes

against childrenThese procedures accompany the UNH Policy ferRtotection of Miors to
provide more detail for UNH Youth Program Managers and Siaff.department or program

that provides programming or serviaesignedspecifically for youth are required to comply

with these procedures.

UNH Youth Program Mnagergas defined in the UNH Protection of Minors Po)icy their
designeesare requed, at minimumto adhere to theggoceduresind to develop additional
procedures specific to the population and program area.

These procedures, in order to comply witlléml & State Laws and UNPolicy, are divided
into sixmajor categoriesA. Hiring practicesB. Manager and staffraining, C. Saff
Supervision D. Reporting suspcionsof child abuse and negle&, GeneraManagementof
youth programsand F.Resources

A. Hiring Practices

A. 1 Candidate Recruitment

A.1.1 JobPosting Employment or volunteer positiggostingsfor staff working with minors
in a UNH Youth Prograrshall include the following language
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persons, including but not limited to children, and to presedtrespond tabuse, neglect

and crimes against children. All UNyduth programtsff shall besubject toa criminal

background check as required by NH State Law. Staff and volunteers will alsguired to
completeperiodicchild safetytraining ~

A.1.2 JobApplication Any candidate for a position witlh UNH Youth Programémust
completea written or online applicatio.he application wilinclude the requirement that any
applicant mustonsent to a criminal background check if offered a position.

A.2 Candidatescreening

A.2.1Interview Candidates foNH Youth Program staff positiorshouldattendat least
one inperson interview with the hiring managérpossible Candidateshouldbe askedabout
their ability to work safely aroundhinors to follow rules, establish safe boundaries, and
properlysuperviseminors. They should also b&ilR UP HG Rprogdss fovbackground
checksreference checksnd training requirements.



A.2.2






A.4.2



Overnight Camps and Programs for Minors, at least:
x one staff member for every five children ages 4 and 5
x one staff member for every six children ages 6 to 8
x one staff member for every eight children ages 9 to 14







E.2.2 Any potential dciplinary action for UNH employees will beplemented
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E.2.3A minor participantmay be dismissed from a UN¥outhProgram for violations

of these procedures, the UNH Youtihdgramand/or specific programodes of conduct,
and/oradditional UNH policies, at the discretion of the UNH Youth Program manager
andbr University Administrators.

F. Resources
F.1.Emergency Response Procedures for Reporting Abuse of a Minor:
x NH Division of Children, Youth & Families (DYF) Central Intake Office:
1-800-894-5533(in-state)or (603) 2716562 (out of state)
UNH Police Department: 911 or (603) 86227
Durham, NH Police Department: 911 or (603) 824
Manchester, NH Police Department: 911 or (603)-8681

NH Statewide Sexual Violence Hotlines8D0-277-5070
NH Statewide Domestic Violence Hotline:886-644-3574

X X X X X

F.2 Additional Resources:

UNH Human Resources: (603) 868300

UNH Counseling Center: (603) 8&090

UNH Health Services: (603) 86530

UNH SHARPP 24/7 Helpline: (603) 862AFE (7233) or (888) 271233
Office: (603) 8623494

x UNH Affirmative Action andEquity Office: (603) 862930

X X X X

State of NH Department of Health & Human Services Youth Camp Program:

https://www.dhhs.nh.gov/oos/cclu/ycp/index.htm
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